


TABLE OF CONTENTS

ARTICLE 1 - PURPOSE OF AGREEMENT

ARTICLE 2 - RECOGNITION AND DUES CHECKOFF
Section 1 - Bargaining Agent
Section 2 - Non-interference
Section 3 - Management Rights
Section 4 - Agency Shop
Section 5 - Dues Checkoff
Section 6 - Police Benevolent Dues
Section 7 - Rehired Members
Section 8 - Remittance of Deductions

ARTICLE 3 - POLICE SALARIES
Section 1 (A) - Wage Schedules
Section 1 (B) - Wage Reopener for 1975-76
Section 2 - Salary Steps
Section 3 - Longevity
Section 4 - Pensions

ARTICLE 4 - PROFESSIONAL STANDARDS

ARTICLE 5 - MERIT TESTING FOR DETECTIVE BUREAU
Section 1 - Testing Procedure
Section 2 - Experience (Reference)
Section 3 - Current Assignments

ARTICLE 6 - PAID HOLIDAYS
Section 1 - Recognized Holidays
Section 2 - Payment for Holidays
Section 3 - Compensatory Time Exclusion

ARTICLE 7 - VETERAN'S BENEFITS

ARTICLE 8 - SICK LEAVE
Section 1 - Statement of Purpose
Section 2 - Eligibility
Section 3 - Bills for Services
Section 4 - Discontinued Tours
Section 5 - City Responsibility for Bills
Section 6 - Sick Leave Allowance
Section 7 - Obligation of Officer on Sick Leave to
Remain at Home or in Place of Confinement

ARTICLE 9 - PERSONAL LEAVE FOR PERFECT ATTENDANCE

ARTICLE 10 - FURLOUGHS
Section 1 - Statement of Purpose
Section 2 - Emergency Situations
Section 3 - Choice and Retention of Furloughs
Section 4 - Vacation Allowance

1-3

NN NN DN

3-5

[S2 IO I~ N
S

[ee W)

6-8

10

10-11
10,11
11
11
11



ARTICLE 11
Section
Section
Section
Section
Section
Section
Section

ARTICLE 12
Section
Section
Section
Section

ARTICLE 13
Section
Section
Section

ARTICLE 14
Section
Section
Section
Section

ARTICLE 15
Section
Section
Section
Section

ARTICLE 16
Section
Section
Section
Section

ARTICLE 17
Section
Section

ARTICLE 18
Section
Section

ARTICLE 19
Section
Section
Section
Section
Section

HOSPITAL AND SURGICAL INSURANCE AND DEATH BENEFITS

- Blue Cross and Blue Shield
- Maternity

- Prescription Rider

- Life Insurance

- Death Benefit

- Dental Plan

- Joint Study of Hospital, Medical, Surgical Program

CLOTHING ALLOWANCE

- Payments

- Payment for Terminated or Retired Members
- Prescription Glasses

- Mileage Allowance

CLOTHING BOARD

- Representation

- Consultation and Recommendation
- Meetings

EDUCATIONAL BENEFITS

- Payment for Courses

- Educational Incentives

- Federal or State Programs
- Proportional Payment

OVERTIME

- Overtime Compensation

- Call Backs to Duty

- Court and Training Time

- Member's Option on Compensatory Time

LEAVE DUE TO DEATH IN THE FAMILY
- Immediate Family

- Other Relatives

- Regular Days Off

- Official Notice

CALCULATION OF ECONOMIC BENEFITS
- Calculation Rate
- Severance Pay (Terminal Pay)

WORK SCHEDULE
- Work Week
- Split Shifts

TRANSFERS

- Definitions

- Posting of New Positions and Vacancies
- Transfer Requests

- Qualifications for Transfers

- Grievability

ii

12

12
12
12
12
12
12

13
13
13
13
13

13-14

14
14

14
14
14
14
14

15
15
15
15
15

15-16

15
15
16

16
16
16

16-17
16,17

17-18
17
17
17,18
18
18

ARTICLE 19
Section
Section

ARTICLE 20
Section
Section

ARTICLE 21
Section
Section

ARTICLE 22
Section
Section
Section

ARTICLE 23
Section
Section
Section

ARTICLE 24
Section
Section
Section
Section
Section
Section
Section

ARTICLE 25
Section
Section
Section

ARTICLE 26

Section
Section
Section
Section
Section
Section
Section
Section
Section

ARTICLE 27
Section
Section
Section

- TRANSFERS (CONT'D.)
6 - Maintenance of Seniority 18
7 - Frozen Assignments 18
- DISCIPLINE 19
1 - Civil Service Law 19
2 - Departmental Proceedings 19
- MEMBERS' RIGHTS 19-20
1 - Protections 19
2 - Procedures 20
- SENIORITY 20-21
1 - Police Officers 20
2 - Commanding Officers 20
3 - Current List 21
- OUT-OF-TITLE WORK Yo
1 - Compensation 21
2 - Method of Payment 21
3 - Selection for Out-of-Title Work 21
- CIVIL SERVICE PROCEDURE 21-22
1 - Single Lists (Promotions) 21
2 - Duration 21
3 - Scheduling of Tests 22
4 - Preparation of Tests 22
5 - Physical Standards 22
6 - Filling of Vacancies 22
7 - Standards 22
- LEAVES OF ABSENCE B 22-23
1 - Leave of Absence without Pay 22
2 - Educational Leave 22
3 - Unapproved Leave of Absence 23
- RELEASE FOR CLUB BUSINESS AND USE OF ALL

BULLETIN BOARDS AND DAILY REPORTS 23-24
1 - Bulletin Boards and Daily Reports 23
2 - Release Time for Club President 23
3 - Release Time for International Convention 23
4 - Release Time for State P.B.A. Convention 23
5 - Release Time for Regular and Special Club Meeting 23
6 - Release Time for Special Conferences 23
7. - Release Time for Negotiating Committee 24
8 - Release Time for Election Commissioners 24
9 - Designation of Club Representatives 24
- CONTRACT ADMINISTRATION 24-26
1 - Definition 24
2 - Procedure 24
3 - Grievance Steps 25

iii



ARTICLE 27
Section
Section

ARTICLE 28
Section
Section
Section
Section
Section
Section
Section

ARTICLE 29
ARTICLE 30

ARTICLE 31
Section
Section
Section
Section
Section
Section
Section
Section
Section
Section

ARTICLE 32
ARTICLE 33
ARTICLE 34
Section
Section
Section

APPENDIX 1

APPENDIX 2

APPENDIX 3

HOULNNOUTAS WD L

1
2
3

CONTRACT ADMINISTRATION (CONT'D.)

- Binding Arbitration of Contract Disputes 26
- Grievance Procedure for Items Not Covered
Within the Terms of this Agreement 26
GRIEVANCE COMMITTEE AND REPRESENTATION 26-27
- The Locust Club Grievance Committee 26
- Grievance Committee Release Time 26
- Club Representatives 27
- Representative Pursuance 27
- Release from Assignment 27
- Restriction 27
- Representative with Grievance 27
POLICE LABOR MANAGEMENT COMMITTEE 27-28
RESOLUTION OF DISPUTES IN COLLECTIVE BARGAINING 28
GENERAL PROVISIONS 28-30
- Applicable Laws 28
- Savings Clause 28
- Contract Modification 28
- Other Rules and Regulations 28
- Printing of Contract 29
- Police Vehicles 29
- Lounge 29
- Change in General Orders 29
- Off Duty Police Action 29
0- Protection of Police Officers 30

PUBLIC EMPLOYEES FAIR EMPLOYMENT ACT - SECTION 207-A 30

RESERVATION RIGHTS 30
TERM OF CONTRACT 30-31
- Duration 30
- Negotiations (Start) 31
- Fiscal Year 31
MEMORANDUM OF AGREEMENT - POLICE SERGEANT IN
CHIEF'S OFFICE 32
GENERAL ORDER #74-5 (SICK LEAVE POLICY AND
PROCEDURE) 33-39
GENERAL ORDER #74-6 (FURLOUGHS) 40-43
iv

CONTRACT
Between
THE CITY OF ROCHESTER, N.Y.
and the
ROCHESTER POLICE LOCUST CLUB, INC.
This is the Agreement for the City of Rochester fiscal years 1974-75, 75-76
entered into between the City of Rochester, New York (hereinafter referred to
as the "City'"), and the Rochester Police Locust Club, Inc., Rochester, New
York (hereinafter referred to as the "Club').
ARTICLE I
PURPOSE OF AGREEMENT

The purpose of this agreement is to provide orderly collective bargaining
relations between the City of Rochester and the Rochester Police Locust Club,

Inc., to secure prompt and equitable disposition of grievances, and to es-

tablish fair wages, hours and working conditions for the employees covered by
the agreement.

ARTICLE 2
RECOGNITION AND DUES CHECKOFF
SECTION 1: Bargaining Agent

The City recognizes the Locust Club as the sole and exclusive bargaining agent
for the purpose of establishing salary, hours, and other conditions of employ-
ment for all members of the unit established as follows: all Police Officers
(including all specializations), all Sergeants except as otherwise provided by
the Memorandum of Agreement dated February 27, 1974 (Appendix 1 of this agree-
ment) and all Lieutenants including all specializations, all Captains in-

-cluding all specializations, except Captain Detective.

SECTION 2: Non-interference

The City will not interfere with, restrain, or coerce employees because of
membership in or lawful activity on behalf of the Club and will not attempt to
dominate or interfere with the Club, nor will the City discriminate in regard
to hiring or promotion or tenure of employment or encourage or discourage
membership in the Club. It is understood that membership in or lawful activity
on behalf of the Club shall not interfere with the employees' duties nor with
the carrying out of the responsibilities of the Rochester Police Department.
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SECTION 3: Management Rights

The Club recognizes that it is the responsibility of the City to maintain i
discipline and efficiency within the Rochester Police Department, and that
said Department has the right of management to hire, discipline, and

discharge employees for just cause as provided for in the rules and regulations
of the Rochester Police Department, subject to the right of appeal pursuant

to the Civil Service Law, and/or the Municipal Code.

SECTION 4: Agency Shop

The parties recognize that this is an Agency Shop Agreement and such agree-

ment shall be automatically exercised when authorization for such Agency Shop i
provisions are provided by State Legislation. In accordance with the Agency !
Shop provisions, it is understood that each employee who is a member of the

bargaining unit herein above defined, but is not a member of the Rochester

Police Locust Club, Inc., Rochester, N.Y., shall be liable to contribute to

said Club as representative costs, an amount equivalent to Club dues as are

from time to time authorized, levied and collected from the general member-

ship of the Rochester Police Locust Club, Inc.

The City agrees to deduct an amount equal to the normal monthly dues paid

by Club members from the earnings of each said employee who is not a Club

member as their representative costs.

SECTION 5: Dues Checkoff

The City recognizes the obligation of those employees who are or may become
members of the Club to pay their Club dues and upon written authorization on
the part of such employees, the City agrees to deduct Club dues from the wages
of all Club members who appear on the City payroll, pursuant to 93-b of the
General Municipal Law of the State of New York, and forward such dues, together
with a list of employees for whom dues deductions are made, to the Club. Dues
deductions are to be made quad-weekly in the case of employees paid bi-weekly.

SECTION 6: Police Benevolent Dues

The City also recognizes the obligation of those employees who are or may be-
come members of the Rochester Police Benevolent Association to pay their
Benevolent Association dues, and upon written authorization on the part of
such employees, the City agrees to deduct from the wages of all Benevolent
Association members who appear on the City payroll, pursuant to Section 93-b
of the General Municipal Law of the State of New York and to forward such
dues, together with a list of employees for whom dues deductions are to be
made, to the Benevolent Association. Dues deductions are to be made quad-
weekly in the case of employees paid bi-weekly.

SECTION 7: Rehired Members

In the case of employees rehired, or returning to work after a leave of absence,
or being transferred back into the bargaining unit, who have previously executed
authorization, and re-executed that authorization, the City agrees to resume
deductions as provided herein, and to deduct from the second payroll check all
arrears as provided for in the Rules and By-Laws of the Club.
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SECTION 8:  Remittance of Deductions
Deductions will be remitted to the Club's designated Treasurer as soon as
possible, or before the next regular payroll, together with a list of those for
whom deductions have been made and the amounts of such deductions.
ARTICLE 3
POLICE SALARIES

SECTION 1 (A): Wage Schedules

Effective July 1, 1974 through, and including, June 30, 1975, there shall be a
$900 salary increase per employee in addition to those salaries paid through
1973-74. The $900 salary increase shall be implemented as follows:

Effective July 1, 1974, $750 salary increase;
Effective November 1, 1974, an additional $75 salary increase;
Effective January 1, 1975, an additional $75 salary increase.
The 15% differential, which presently exists in the salary schedule for Police
Personnel between Policemen and Police Officers of all ranks, shall be main-
tained.
SALARY SCHEDULE

A. July 1, 1974 to October 31, 1974:

Annual Bracket Step 1 Step 2 Step 3 Step 4
90 $12,000 $12,500 $13,222 $14,000
91 14,214 15,050
92 15,205 16,100
93 16,346 17,308
94 17,486 18,515
95 20,109 21,292
B. November 1, 1974 to December 31, 1974:
Annual Bracket Step 1 Step 2 Step 3 Step 4
90 $12,075 $12,575 $13,§§7 $14,075
91 14,294 15,131
92 15,292 16,186
93 16,438 17,401
94 17,586 18,614
95 20,224 21,406
-3_



C. January 1, 1975 to June 30, 1975:

Annual Bracket Step 1 Step 2 Step 3 Step 4 ! SECTION 3: Longevity
90 $12,150 $12,650 $13,372 $14,150 i 1
91 14,375 15,211 } i The City agrees, in addition to salaries, to pay a longevity benefit to all
92 - 15,378 16,273 | ranks of Police Officers who are members of the Unit. Such payment shall
93 16,531 17,493 i be made at a rate of $50.00 for each year beginning on the employee's third
94 17,685 18,714 j anniversary to be increased by the amount of $50.00 per year for twenty-two
95 20,338 21,521 ‘ (22) additional years, with a maximum of $1,150.00. Said payments are to be made
by adding the longevity payment to the twenty-six (26) bi-weekly paychecks
SECTION 1 (B): Wage Reopener for 1975-76 ! in the following manner: When the anniversary falls between January 1 and June 30,
: the payment shall begin with the first pay period following that current Jan-
The salary schedule for the 1975-76 contract year beginning July 1, 1975 i uary 1; when the anniversary falls between July 1 and December 31, the payment
will be negotiated in a wage reopener covering salaries and structure ‘e shall begin with the first pay period following that current July 1. Payments
problems such as differentials. This reopener will exclude all other shall be for each Fiscal Year or Contract Year.
benefits, terms and conditions of employment.
: i SECTION 4: Pensions
SECTION 2: Salary Steps A. The city will provide coverage in the New York State Policemen's and
Firemen's Pension System for officers of the Unit in the following pension
POLICE OFFICERS - BRACKET 90 sections:
(A) The step shown above shall be reached at the following time intervals: ; (a) 60 year and 55 year Retirement Plans
: (b) Section 375-C Non-Contributory Plan
Step 1 Step 2 Step 3 Step 4 : (c) Section 384 - 25 Year Plan
. . . i (d) Section 384-F-G-H - 25 Year Plan
Start On reaching On reaching On reaching i (e) Section 384-D - 20 Year Plan
4 month; or first anni- second anni- (f) Section 302-D - (One Year Final Average pay base for pension)
completing versary. versary. : (g) Section 360-B - Guaranteed $20,000.00 Ordinary Death Benefit (Police
formal train- i Officers with ninety (90) or more days of service)
ing program, (h) Section 375 -I
whichever is
sooner. B. These Pension Benefits, when they apply by proper enactment of the Laws

B) Pay St OFfi Rank by the New York State Legislature:
ay Steps - icers S

(a) Section 341-J - Unused Sick Leave

Rank Brackets Step 1 Step 2 . i (b) Section 343-G - Limited Transfer Rights

petective C o gpon Promotion  On Reaching /St Anniv. | (c) Section 341-K - World War II Service Credits

ergeant pon Promotion eaching 1s iv. ; P  Mi1s Ry .

Detective B 92 Upon Promotion On Reaching 1st Ammiv. (d) Section 243 Military Law - Military Leave Reinstatement
Detective A 93 Upon Promotion On Reaching 1st Anniv. .

Lieutenant 94 Upon Promotion On Reaching 1st Anniv. ARTICLE 4

Sergeant Detective 94 Upon Promotion On Reaching 1st Anniv. —_—

Captain 95 Upon Promotion On Reaching 1st Annlv PROFESSIONAL STANDARDS

Lieutenant Detective 95 Upon Promotion On Reaching 1st Anniv.

The Union recognizes the necessity of continuous improvement in efficiency and
effectiveness throughout the employer's operations covered by this collective
bargaining agreement, and in this conmection, it will urge its representatives
and members to cooperate with the employer in accomplishing this result.

SPECIAL NOTE:

It is agreed between the parties that the official ranks of officers in this
Section shall be those covered by the Recognition Unit, as set forth in
Article 2, Section 1, of this Agreement. | -5-




. ARTICLE 5
MERIT TESTING FOR DETECTIVE BUREAU

SECTION 1: Testing Procedure

Entrance to the Detective Bureau ranks will be based on merit testing. The
testing procedures are to be conducted by the Monroe County Civil Service
Commission or to be of a type and standard approved by the Monroe County Civil
Service Commission. The testing procedure will consist of performance evaluation,
written examination and oral interview to create a rank standing. Appoint-

ments to the entry level in the Detective Bureau position will be made by the
Chief of Police based on the rank standing. The eligible list to be of no

more than a two year duration and will be made available to the Locust Club

upon request. Preparation for the testing procedure to begin immediately and

to be in operation by July 1, 1975 unless extended by mutual agreement.

SECTION 2: Experience (Preference)

If, after the testing procedure results are determined, two or more condidates
receive equal rank standing, preference shall be given to the candidate with
the longest seniority standing in the plainclothes assignment provided, however,
that the candidate was serving in a regular plainclothes capacity at the time of
testing and that such assignment has been for a minimum of six continuous
months.
SECTION 3: Current Assignments

It is further agreed to and understood by the parties that members presently
designated as Detectives Grade A, B, C and Plainclothesmen shall remain so
designated consistent with current Rules and Regulations of the Department

as of July 1, 1974, and that nothing in Sections 1 and 2 above shall be
construed to compel those members described herein to participate in the Merit
Testing programs provided in Section 1. However, nothing in this Section shall
prevent members described herein from participating in the program provided in
Section 1 above.

ARTICLE 6
PAID HOLIDAYS
SECTION 1: Recognized Holidays
(A) The following eleven (11) days during the 1974-75 and 1975-76 contract

years will be recognized as paid holidays. Holidays #1-4 will be paid in
December, 1974 and December, 1975 as prescribed in Section 1(B) below.

Holidays #5-11 will be paid in the holiday payment that will be made in December,
1975, and the 1976-77 contract year payment as indicated below.

Days Falling in 1974-75
Contract Year Paid In:

Days Falling in 1975-76
Contract Year Paid In:

1. Independence Day December, 1974 December, 1975
2. Labor Day " " " "
3. Columbus Day " " " "
4. Thanksgiving Day " " " "

5. Christmas Day December, 1975

6. New Year's Day " " " "
7. Washington's Birthday " " oo "
8. Lincoln's Birthday " " " "
9. Gbod Friday " " " "
10. Easter Sunday " " " "

11. Police Memorial Day

SECTION 1: Recognized Holidays

(B) The following holidays will be used in calculating the holiday payments
to be made in December, 1974 and 1975:

Paid in December, Paid in December,

1974 1975
1. Christmas Day 1973 1974
2. New Year's Day 1974 1975
3. Washington's Birthday 1974 1975
4. Lincoln's Birthday 1974 1975
5. Good Friday 1974 1975
-7-
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Paid in December, Paid in December,

1974 1975
6. Easter Sunday 1974 1975
7. Police Memorial Day 1974 1975
8. Independence Day 1974 1975
9. Labor 1974 1975
10. Columbus Day 1974 1975
11. Thanksgiving 1974 1975
SECTION 2: Payment for Holidays

A Police Officer shall be paid for all paid holidays in the first pay day
in December following the holiday period, provided, however that if a Police
Officer is employed for less than the full holiday period from Christmas

to Thanksgiving, he shall be paid only for the number of holidays actually
accrued during his period of employment.

SECTION 3: Compensatory Time Exclusion

Compensatory time off for paid holidays will not be allowed.

ARTICLE 7
VETERAN''S BENEFITS

Veteran's Day off will be as provided in the applicable state statute (Public
Officers Law). Any member of the unit who is a veteran and is required to
work on, or any part of Memorial Day (last Monday in May) and/or Veterans
Day (fourth Monday in October) or are on vacation, or who are off duty due
to a service-connected injury, shall be entitled to one additional day's pay
or one compensatory day off.

ARTICLE 8
SICK LEAVE
SECTION 1: Statement of Purpose
This article establishes sick leave benefits for the members of the bargaining
unit. Procedures implementing these benefits will be covered in General Order No.

74-5,which is included in this contract as Appendix No. 2. Changes in this
General Order will be made as follows:

-8-

If and when the Chief contemplates any change in these procedures during the
term of the contract, he shall, at least thirty (30) calendar days before the
proposed effective date of the change(s) contemplated:

1. Refer such contemplated changes to the Police Labor Management Committee
for consultation and discussion.

2. Give serious and due consideration to the suggestions of the Committee.

3. Inform the Committee of his decision on their suggestions and the reasons
therefore.

SECTION 2: Eligibility

A member of the department will be eligible for sick leave only when suf-
fering from an illness or injury that would prevent the performance of duty.
He will not feign sickness or injury; nor will he deceive or attempt to
deceive any physician, surgeon, commanding officer or other competent
authority concerning his physical condition.

SECTION 3: Bills for Services

Bills for professional service by private medical or surgical specialists
rendered to members injured on duty will not be paid from City funds umless
such services are provided by express order of the police physician. This rule
will not apply to necessary first aid or emergency services rendered in cases
of injury in the line of duty.

SECTION 4: Discontinued Tours

When a member discontinues his tour of duty due to injury or illness, he
will be on sick leave and will be subject to all the regulations of this
sick leave article and applicable general orders. The member must report
sick, as required, if he wishes to use sick leave on working days subsequent
to this discontinued day. However, discontinued days will not be counted
as absence from duty in determining loss of furlough due to absences as

a result of injury or illmess.

SECTION 5:  City Responsibility for Bills

The City will not be responsible for bills rendered for medical treatment
arising from illness on or off duty except wherein such illness results
from contact while on duty.

SECTION 6: Sick Leave Allowance

A member of the Department may be permitted up to six months of continual sick
leave, including regularly scheduled days off, for amy illness or injury not
sustained in the line of duty. If unable to return to duty after this period,
his case will be reviewed by the Chief in consultation with the Police
physician, and one of the following determinations will be made:



1. Temporary termination from the payroll with reinstatement rights at any
time within one year.

2. Retirement from active service if so entitled.
3. Dismissal from the Department.
4, An extension of sick leave.

SECTION 7: Obligation of Officer on Sick Leave to Remain at Home or in
Place of Confinement.

Unless authorized by his immediate commanding officer, a member of the De-
partment on sick leave will not leave his residence or place of confinement
except for the purpose of obtaining medical attention or treatment. Any
member who must be moved from his residencé to a hospital or other place for
treatment will notify his commanding officer and will report in like manner
when he leaves the hospital or other place of treatment to return to.his re-
sidence. The Commanding Officer's decision may be appealed to higher command
or, ultimately, to the Police physician.

ARTICLE 9
PERSONAL LEAVE FOR PERFECT ATTENDANCE

Effective July 1, 1974 employees covered by this agreement will earn one (1)
day of personal leave for each three (3) months of perfect attendance. The
employee may use such leave for any purpose subject to advance approval of
his absence. The employee may accumulate up to four (4) days of personal
leave for this purpose, which may be carried across contract or fiscal years,
provided that the four (4) day maximum is not exceeded.

ARTICLE 10

FURLOUGHS
SECTION 1: Statement of Purpose
This article establishes vacation benefits for the member of the bargaining
unit. Procedures implementing these benefits will be covered in General Order
74-6, which is included in this contract as AppendlX Number 3.
Changes in this General Order will be made as follows:
If and when the Chief contemplates any change in these procedures during

the term of the contract, he shall, at least thirty(30)calendar days before the
proposed effective date of the change(s) contemplated:
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1. Refer such contemplated changes to the Police Labor Management Committee

for consultation and discussion.
2. Give serious and due consideration to the suggestions of the Committee.

3. Inform the Committee of his decision on their suggestions and the
reasons therefore.

SECTION 2:  Emergency Situations

In the event the Chief determines that a serious emergency exists, he may
cancel or terminate furloughs, provided, however, that he first exhausts
all additional manpower available through call-in procedures. In the
event of a declared emergency, the Chief may terminate or cancel furloughs
immediately.

SECTION 3: Choice and Retention of Furloughs

Choice of furlough dates will be based on seniority as defined in Article 22.
A member who has chosen his furlough will not lose his choice by reason of
transfer. Furloughs may be chosen during any period of the year within the
limitations set forth in Section 2 above.

SECTION 4: Vacation Allowance

The City will grant vacation based on the number of years of service
completed at the beginning of the calendar year as follows:

Number of Years of Service
Completed as of January 1 Yearly
of the Calendar Year Vacation Allowance

1. 6 months but less than one 1 day per month
year of service. (not to exceed 10 days)
2. 1 year through 3 ‘complete years 12 days
3. 4 years through 8 complete years 16 days
4. 9 years through 14 complete years 18 days
5. 15 years through 19 complete years 20 days
6. 20 and more complete years 22 days

All vacation days are working days and do not include R days.

-11-



ARTICLE 11

HOSPITAL AND SURGICAL INSURANCE & DEATH BENEFITS

SECTION 1: Blue Cross § Blue Shield

The City agrees to continue to pay the full cost of the existing Blue Cross-
Blue Shield contract or the equivalent thereof and further agrees that
there shall be no reduction in benefits or inthe implementation of such
benefits.

SECTION 2: Maternity

The City further agrees to provide 120 day Maternity Service Rider and the
paid-in-full Obstetrical Service Rider.

SECTION 3: Prescription Rider

Effective July 1, 1974 the City will provide a $2.00 deductible prescription
rider for members of the unit and their families.

SECTION 4: Life Insurance

A life insurance policy of a minimum of §2,500.00 shall be provided by the
City.

SECTION 5: Death Benefit

An additional $10,000.00 accidental service connected death benefit insurance
policy shall be provided by the City.

SECTION 6(A):Dental Plan

Effective July 1, 1975 the City will provide the GHI Dental Plan to employees
and their dependants electing the coverage outlined below. The coverage will
provide 50% prosthetics and no orthodontic benefits.

SECTION 6(B):Dental Plan

The dental benefit shall be non-contributory for members enrolling in the
single (non-family) plan. Members electing coverage in the family plan
shall contribute 25% of the premium cost for the family plan and the
City shall contribute 75% of the premium cost for the family plan.

SECTION 7:  Joint Study of Hospital, Medical, Surgical Program

The parties will immediately initiate a joint study of the hospital, medical
and surgical program currently in effect. The City and Club will each appoint
three (3) members to this joint committee. The objective of the study will
be to fully explore the benefits and costs of the present programs and viable
alternatives, such as group practice programs. The committee will make a
final report and recommendation to the City's Labor Relations Director, the
Chief of Police and the Locust Club President by April 1, 1975.
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ARTICLE 12
CLOTHING ALLOWANCE

SECTION 1: Payments

Officers performing plainclothes duties shall be paid an annual $250 clothing
allowance. This allowance to be figured on a per diem basis. Payments shall
be made in the last payroll period of June and December of each year to all
members who performed plainclothes duties during any part of the preceding
six (6) months.

SECTION 2:  Payment for Terminated or Retired Members

Members who are terminated or who retire before one of the semi-annual
payments outlined above will receive the clothing allowance which they are
due in their final paycheck.

SECTION 3:  Prescription Glasses

The City will provide for and replace safety prescription glasses for all

members of the unit who are required to use same. Members of the Unit will

be permitted to purchase safety glasses in frames other than the standard

frame provided; however,

(a) The officer shall pay the difference between the cost of the standard
frame and the approved frame he chooses; and,

(b) The Chief will designate on or before August 1, 1974, the frame styles
which are consistent with the image of the Rochester Police Department.
The minimm number of approved styles will be six.

SECTION 4: Mileage Allowance - City Ordinance #70-656

In accordance with existing City of Rochester ordinances, where the use of
privately owned automobiles by investigators, inspectors or other employees
or officers, is found by the City Manager on recommendation of the head of any
department to be absolutely necessary for the conduct of the City's business
and of benefit to the City to carry out duties and functions of the City,
employees so authorized by the Police Chief in the Police Department

shall be paid ten cents (10¢) per mile, but in no event in an amount to
exceed fifty ($50.00) dollars per month during such period.

ARTICLE 13
CLOTHING BOARD
SECTION 1: Representation
The parties will establish a joint labor-management clothing board with equal

representation. Total membership on the board will be no less than six (6) and
no more than ten (10).
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SECTION 2: Consultation and Recommendation

The Chief of Police will consult with the Board before making decisions re-
lative to clothing and personal equipment issued to members of the wunit. The
board may make recommendations to the Chief on matters relating to clothing
and personal equipment.

SECTION 3: Meetings

Both parties to this agreement may request meetings of the Clothing Board
to discuss pertinent issues coming under the review of the Board.

ARTICLE 14
EDUCATIONAL BENEFITS

SECTION 1: Payment for Courses

The City agrees to pay the full cost of all tuition, books and fees to all

police officers successfully completing a Police Science Course, Or Criminal

Justice Course within the period of this contract leading to an Associate's

Degree, Baccalaureate Degree or Master's Degree in Police Science, or

Criminal Justice from an accredited institution, payment being made as per

the following schedule:

(a) One-half (1/2) of all expenses mentioned above upon presentation of
evidence of successful completion of individual courses.

(b) All such expenses previously not reimbursed shall be paid in lump sum
upon completion of two (2) years continuous service from the date of
receipt of such degree.

SECTION 2:  Educational Incentives

The City agrees to provide an educational salary benefit of 5% of the
officer's base pay to qualified police personnel starting on the next full
payroll period following their successful completion of the receipt of an
Associate's Degree in Police Science; or 6 1/2% of the members base pay
upon receipt of a Baccalaureate Degree or high degree in any subject.

SECTION 3: Federal or State Programs

If Federal or State programs exist to pay all or a portion of the educational
costs referred to in Section 1, the City will decrease its share appro-
priately so that 100% of the direct educational costs are paid.

SECTION 4:  Proportional Payment

The City will pay 50% of the direct educational .costs incurred in obtaining

a Baccalaureate Degree in accordance with existing City Administrative Re-
gulations. If the individual receives veteran's administrative payments,

the City will pay 50% of the direct educational expenses or the difference be-
tween the VA payments and the total cost, whichever is less.
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ARTICLE 15
OVERTIME

SECTION 1: Overtime Computation

Time and one-half shall be paid for all overtime worked over the normal
average work schedule in effect.

SECTION 2:  Call Backs to Duty

On all call backs due to any emergency authorized by the City Manager, Chief
of Police, or his authorized representative, a minimum guarantee of four (4)
hours pay computed at the time and one-half pay rate, shall be paid.

SECTION 3:  Court and Training Time

Time spent in court and in training shall be fixed at a minimum of two (2)
hours pay at straight time pay and all hours in excess of two (2) hours
actually spent in court or training in any one day shall be paid hour for

hour at straight time pay. Police Department General Order No. 71-6 as
may be amended.

SECTION 4: Member's Option on Compensatory Time
Members of the bargaining unit will have the option to take time off in
lieu of payment, said time off to be computed at the same rate as the pay.
ARTICLE 16

LEAVE DUE TO DEATH IN FAMILY
SECTION 1:  Immediate Family
Members shall be granted leave with pay for the death of a wife, husband,
child, father, mother, brother or sister, father-in-law or mother-in-law,
grandmother, grandfather, grandchild, legal guardian or any relative re-
siding in the household. Said leave shall be from the time it is granted
until the day after the funeral, when the police officer shall report for duty.
SECTION 2: Other Relatives

Members may be granted up to one (1) day for the death of a brother-in-law
or sister-in-law or a blood relative not included in Section (1) above.

SECTION 3: Regular Days Off
If regular days off fall within the permitted leave time for a death in the
family or if the police officer involved in on furlough at the time of the

death in the family, no additional days off will be granted due to the
death.
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SECTION 4: Official Notice

Official notice of death shall be furnished to the employer by the employee,
upon request.

ARTICLE 17

CALCULATION OF ECONOMIC BENEFITS

SECTION 1: Calculation Rate

Holiday pay, vacation pay, sick leave pay, assignment pay, absence pay or

loss of pay shall be calculated at the rate of 1/10th of the bi-weekly salary
rate for each day thereof. Holiday pay shall be based upon the step and
bracket of the employee at the time of each holiday, not upon the step and
bracket at the time of payment.

SECTION 2: Severence Pay (Terminal Pay)

(A) In the event that a member of the Unit retires, dies or otherwise
terminates service with the City of Rochester, Severence Pay (Terminal
Pay) shall be paid for all unused Vacation time and all accrued Over-
time (Compensatory Time) in accordance with the City of Rochester
Administrative Regulation #1971-13, as promulgated by the City Manager.
Overtime (Compensatory Time) shall not exceed thirty (30) days. Unused
Vacation shall not exceed forty (40) days.

(B) Payment shall be made upon retirement, death, or other termination of
services for all accrued Holiday time.
ARTICLE 18
WORK SCHEDULE

SECTION 1: Work Week

Work week in effect during term of this Contract will be the present work
schedule of 5-2; 4-2.

SECTION 2: Split Shifts

(A) Except in serious or emergency situations, as declared by the Chief of
Police or his authorized representative, there shall be no split shifts.
However, split shifts can be volunteered to by uniformed police of-
ficers and/or mutually agreed to between uniformed police officers
and their commanding officer.
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(B) It is understood and agreed upon between the parties that Section 2
(A) above shall not apply to the Police Officers assigned to the
special Criminal Investigation Unit, or to the Plain Clothes detail.

ARTICLE 19

TRANSFERS

SECTION 1: Definitions

(A) Transfers
1. A transfer shall be defined as the change of assignment from one
section to another section or from one division to another division.
Changes of assignment made within the Criminal Investigation Division
and the Special Criminal Investigation Division will not be con-
sidered transfers.
2. A permanent change in platoon assignment shall be considered a
transfer.

(B) Temporary Assignment !
A temporary assignment shall not be more than 60 days in duration except
that the duration of assignment may be extended provided that the ex-
tension is not made in an arbitrary or capricious manner.

SECTION 2: Posting of New Positions and Vacancies

When new positions are to be established within the Department, or a vacancy
occurs within the Department, which is to be filled, notice will be made

by teletype and/or Daily Bulletin and posted to inform members for a period
of fifteen calendar days. Positions or vacancies shall be filled as pro-
vided in Section 4 of this article, except that nothing in this article
shall be construed to preclude the Chief of Police or his designee from
temporarily assigning manpower. All new positions or vacancies will include
a list of the qualifications established for the position by the Chief of
Police or his designee.

SECTION 3: Transfer Requests

(A) Members may indicate their interest in assignment to any one of those
positions posted as per Section 2 of this article. Transfer requests
will be considered in the following order:

Within the Administration Division, Central Services Division and
Technical Services Division, first preference will be given to qualified
members within the section in which the opening exists.

If no selection is made from within the section, all requests for the
opening on file will then be considered.
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(B) Within the Operations Division, Investigation Division and the Special
Criminal Investigation Division, the order of preference will be: first,
to the qualified member of the unit; second, to the qualified member of
the section; third, to the qualified member of the division; and fourth,
to any qualified requests on file for the opening.

(C) Requests for transfer made by qualified members to any wmit, section
or division not mentioned herein will be equally considered from
throughout the department.

(D) Any member who requested a transfer and was not selected, or any member
transferred without request may address a written request to the command
responsible for the final selection for an oral explanation.

SECTION 4: Qualifications for Transfer:

The transfer of Police Officers shall be solely the responsibility of the Chief
of Police or his designated representative, except that nothing in this
Section shall prohibit a Police Officer from requesting, in writing, a transfer
to a new or vacant position for which he qualifies. When transferring Police
Officers covered by this Agreement, the Chief or his designated representative
shall base his decision on the following criteria:

(a) The needs of the Department

(b) Qualifications

(c) Experience

(d) Performance

(e) Special training or skills

(£) Education

(g) Request for transfer

If, in the judgement of the Chief of Police or his designated representative,
two or more candidates are equal according to the above criteria, preference
shall be given to the Police Officer who has the greatest amount of De-
partmental seniority as defined in Article 22, Sections 1 and 2, of this
Agreement and who has requested the transfer. In the absence of a written
request for transfer, the transfer shall be made at the discretion of the
Chief of Police.

SECTION 5: Grievability

The implemention of the provisions of this Article will be subject to the
grievance procedure, as provided in Article 27. Decisions of the Chief or
his designated representative pursuant to Section 4 of the Article will be
grievable if the member feels the decision was made in an arbitrary or
capricious manner.

SECTION 6: Maintenance of Seniority

When a Police Officer is reassigned or transferred, there shall be no loss of
seniority. :

SECTION 7: Frozen Assignments
Possession of a particular skill or aptitude by an individual will not be used

to arbitrarily freeze him in a position.
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ARTICLE 20
DISCIPLINE

SECTION 1: Civil Service Law

All disciplinary procedures involving members of the Bargaining Unit covered
by this agreement shall be in accordance with Articles 75 and 76 of the New
York State Civil Service Law.

SECTION 2: Departmental Proceedings

(A) Members of the Police Bargaining Unit who are subject to investigation
by the Internal Affairs Section of the Police Department shall be informed
of the nature of the investigation prior to questioning.

(B) Subsequent to the filing of a complaint alleging a violation of de-
partmental rules and regulations or general orders, and prior to the
filing of Departmental charges, the member against whom the allegation
was made shall be afforded the opportunity to be heard. The member
may have counsel of his own choosing, which may include a representative
of the Club.

(C) When a complaint is sustained against a Unit member, a copy of such
complaint shall be presented to him.

(D) Members of the Bargaining Unit shall have the right to representation
by an attorney of their choice at all Departmental hearings. If the
member so chooses, a representative of the Club may be present at the
hearing.

(E) Members of the Bargaining Unit will be tendered a copy of any warning or
reprimand entered on his personal record within three days of the action
taken.

(F) Members of the Bargaining Unit who have complaints lodged against them,
either external or departmental, shall have all such complaints and
material documented on such complaints, deleted from his official per-
sonnel folder, when such complaint has been determined as not valid.

ARTICLE 21

MEMBERS RIGHTS

SECTION 1: Protections
During any investigation of a unit member for any alleged offense, the member

shall be entitled to the full constitutional rights and protections of a
citizen of the United States.
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JSECTION 2: Procedures

During interviews involving criminal allegations against a member, the
following procedures are hereby established:

(A) The interview of any member shall be at a reasonable hour, preferably
when the member is on duty, unless the exigencies of the investigation
dictate otherwise. A determination as to the reasonableness of the
hour shall be at the discretion of the investigating officer. 4

(B) Interviews shall be conducted at a location designated by the in-
vestigating officer, usually at the Public Safety Building. Interro- m
gations or interviews may be conducted in the members home; however,
such interrogation or interview will be conducted in such a mammer so
as not to embarrass the member.

(C) The member shall not be subject to any offensive language, nor shall
he be threatened with transfer, dismissal or any other disciplinary
punishment. No promise of reward shall be made as an inducement to
answering questions. Nothing herein contained is to be construed as
to prohibit the investigating officer from informing the member that
his conduct can become the subject of disciplinary action resulting
in disciplinary punishment.

(D) No member shall be ordered or asked to submit to a Polygraph (lie detector)
test, blood test, a Breathalyzer test or any other test or procedure
which would violate his rights under the United States or New York
Constitutions for any reason. Such test may be given if requested by
the member.

ARTICLE 22

SENIORITY

SECTION 1: Police Officers

Employees' seniority shall be based upon:
(a) Date of appointment as a member of the Rochester Police Department,
and
(b) Position on Civil Service lists.

SECTION 2: Commanding Officers

Commanding officers of the department shall determine their seniority
according to:

(a) Date of promotion into rank, and

(b) Position on the Civil Service lists.

E= %
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SECTION 3: Current List

Current seniority employment lists in each rank, by name and date of appoint-
ment to the Rochester Police Department, shall be made available for in-
spection. The list shall be updated every four months.

ARTICLE 23

OUT-OF-TITLE WORK
SECTION 1: Compensation
When a member of the umit is assigned by competent authority to work
out-of-title at a rank higher than his regular rank, he shall be compensated
for working in the position for the time worked on a 'per diem' basis which
shall reflect the difference between his regular salary and the salary which
he would receive if promoted regularly to the higher title. The subject
of excessive out-of-title work is a valid labor management discussion item.

SECTION 2: Method of Payment

Payment for out-of-title work shall be made during the payroll period in
which the out-of-title work occured.

“SECTION 3: Selection for Out-of-title Work

(A) Officers shall be assigned to out-of-title work within the Unit by
the Police Chief or Commanding Officer of the Unit by utilizing the
following criteria: position on current promotional list, work
experience, quality of work.

(B) If work experience and quality of work are equal in the judgement of the

Police Chief or Commanding Officer, preference will be given to the
officer highest on the promotional list.

ARTICLE 24
CIVIL SERVICE PROCEDURE

SECTION 1: Single Lists (Promotions)

In accordance with state law, only single lists shall be requested for pro-
motions regardless of residency.

SECTION 2: Duration
A promotional list shall be only for a period of two (2) years. The City

agrees not to request the Civil Service Commission to extend the two-year
limit.
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SECTION 3: Scheduling of Tests

The City agrees to request the Civil Service Commission to adopt a policy of
holding promotional examinations within fourteen (14) days after the ex-
piration of the existing promotional lists.

SECTION 4: Preparation of Tests

The City will request the Civil Service Commission to prepare promotional ex-
aminations sixty (60) days prior to the expiration date of existing promotional
lists.

SECTION 5: Physical Standards

The City agrees to request the Civil Service Commission to publish physical
standards for appointment and promotion.

SECTION 6: Filling of Vacancies

The City agrees to fill all Civil Service promotional vacancies within the
Police Department within thirty (30) days from appropriate Civil Service
lists when available. The City will forward to the Club a list of Civil
Service vacancies within fifteen (15) days of their occurrence. This notice
will clearly state the date that the vacancy occured.

SECTION 7: Standards

The City and the Club agree to maintain minimum standards and qualifications
in accordance with the Civil Service Law and the Municipal Police Training
Council for the appointment of Police Officers.

ARTICLE 25
LEAVES OF ABSENCE

SECTION 1: Leave of Absence Without Pay

Leave of absence without pay up to the time limitations of the New York
State Civil Service Law in effect at the time may be obtained subject to the
approval of the Police Chief.

SECTION 2: Educational Leave

A leave of absence with or without pay may be obtained as an educational leave
subject to the approval of the Police Chief and written approval of the

City Manager if such is for the purpose of acquiring educational training
which will increase the efficiency and usefulness of the employee to the
Police Department.
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SECTION 3: Unapproved Leave of Absence

Leaves of absence other than those provided by Sections 1 and 2 above

will not be granted and will require termination of service. Reinstatement
within one year of the date such termination becomes effective shall be
provided according to Civil Service Law.

ARTICLE 26

RELEASE FOR CLUB BUSINESS AND USE OF ALL BULLETIN BOARDS AND DAILY REPORTS

SECTION 1: Bulletin Boards and Daily Report

It is agreed that the Club may use all official police bulletin boards for

the purpose of posting Club notices to Club members, provided that such notices
shall be clearly identified as Club notices. The Daily Report may also be
used for this purpose.

SECTION 2: Release Time for Club President

The City agrees to place the President or his designated representative on
detached duty with full pay three (3) working days a week during his term
of office to conduct official business for the members of the Police
Bargaining Unit.

SECTION 3: Release Time for International Convention

The City will give release time with pay, not to exceed eight (8) delegates
once a year, to those members designated by the Club to attend the International
Convention.

SECTION 4: Release Time for the State P.B.A. Convention

The City will give released time with pay, not to exceed eight (8) delegates
once a year, to those members designated by the Club to attend the State
P.B.A. Convention.

SECTION 5: Release Time for Regular and Special Club Meetings

The City will give released time with pay, not to exceed five (5) members
to those members designated by the Club to attend regular and special club
meetings.

SECTION 6: Release Time for Special Conferences

The City will give released time with pay to the member designated by the
Club to attend the Central Police Conference regular and special meetings
and also to attend the Police Conference of New York, Inc.,

regular or special meetings and the International Conference of Police
Associations regular or special meetings.
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SECTION 7: Release Time for Negotiating Committee
The City will give released time with pay, not to exceed seven (7)
representatives at any one time, to those members designated by the Club
to participate as a negotiating committee, and/or Locust Club-City
Committee, to conduct Locust Club business under and pursuant to this
Agreement.

SECTION 8: Release Time for Election Commissioners

The City will give released time with pay, not to exceed three (3) members
to those police officers who serve as election commissioners of the Locust
Club on the day of the Locust Club election or Special Elections.

SECTION 9: Designation of Club Representatives

Officers, delegates and Locust Club Representatives, who are to be granted
leave for Club business, as set forth above, without loss of pay, are and
shall be those officially elected to such position by members of the
Police Locust Club, Inc. Except that for purposes of Section 7 above,
non-elected members of the Police Locust Club, Inc. who are officially
designated by the officers of the Club as members of the Police Locust
Club Negotiating Committee, shall be granted leave for negotiations
without loss of pay.

ARTICLE 27
CONTRACT ADMINISTRATION

SECTION 1: Definition

(A) Grievance - The term ""grievance' shall be defined as a dispute between

thg pa?ties to this agreement, involving the interpretation or ap-
plication of any provisions of this agreement.

(B) Days -.The_tel_'m ""days'" when used in this agreement shall, except where
otherwise indicated, mean working days on a Monday through Friday basis.

SECTION 2: Procedure

(A) It is important tha‘g g:f'ievances be processed as rapidly as possible.
The number of days indicated at each step should be considered as

maximm and every effort should be made to expedite the process. How-
ever, when mutually agreed, the time limits given below may be extended.

(B) Failure at any step of this procedure to commmicate to the aggrieved
employee or the Club the decision on a grievance within the specified

time limits shall permit the aggrieved employee to proceed to the next

step of the grievance procedure. Failure to announce an appeal of a

grievance to the next step within the specified time limits shall terminate

the grievance.
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SECTION 3: Grievance Steps

In the event of a grievance, either party shall have the right to resolve
the grievance in the following manner:

Step A. Immediate Supervisor
Any employee covered by this agreement, who feels himself to have
a grievance shall, with his Grievance Representative, take up
the grievance with the employee's immediate supervisor within
fifteen (15) working days after its occurrence, or within fifteen
(15) days of the date upon which the employee or his representative
becomes aware of such occurrence. If the grievance is not taken
up by the employee or his Grievance Representative within the allotted
fifteen (15) working days, the grievance shall be deemed waived. The
immediate supervisor shall attempt to adjust the grievance on an
oral or informal basis within three (3) working days.

Step B. Commanding Officer
If the grievance is not settled at Step A, the employee and his
Grievance Representative shall, within three (3) working days
after the response of the immediate supervisor is received, take
the grievance up with the Commanding Officer of his section on an
informal basis. The Commanding Officer shall have five (5)
working days within which to attempt to resolve the grievance.

Step C. Police Chief
If the grievance is not settled at Step B, the written grievance
and the written answer by the Commanding Officer shall be forwarded
to the Club's Grievance Committee, the aggrieved employee and to the
Police Chief within two (2) working days. After receiving
the response of the Commanding Officer at Step B, within three (3)
additional working days, the Club Grievance Committee shall discuss
the grievance with the Police Chief or his designated representative.

Step D. Labor Relations Director
If Step C fails to produce a settlement of the grievance, a
written record of the dispute by each party shall be forwarded
within two (2) working days to the Labor Relations Director.
Within ten (10) additional working days, the Club Grievance Com-
mittee shall discuss the grievance with the Labor Relations Director.
The Labor Relations Director will respond in writing to the Grievance
. Committee and the aggrieved employee within five (5) days after the
discussions above have been completed. Each party shall independently
determine who may be present at the meeting.

Step E. Arbitration Submission
If Step D fails to produce a settlement of the dispute, either
party may take the dispute to arbitration upon service of written
notice to the other party of its intention to do so. This notice
shall be served within ten (10) calendar days from the conclusion
of Step D. Otherwise, the right of arbitration of such dispute shall
be deemed waived and the grievance shall be considered closed with
no further appeal.
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SECTION 4: Binding Arbitration of Contract Disputes

(A) Disputes (Grievance)
For the purpose of Arbitration, as provided by this Article, the parties
to this Agreement shall by mutual agreement, select a panel of three (3)
members of the American Arbitration Association, (who must be residing
in Monroe County), who shall be the arbitrators of record for the dur-
ation of this Agreement, and shall be called upon in order of their
selection, as listed in an Appendix to this Agreement when their service
may be needed.

(B) All decisions of said arbitrator or disputes concerning this Agree-
ment presented to the arbitrator shall be final and binding on all
parties.

(@] The parties to this agreement shall share equally, the cost of such
arbitration.

(D) The selected arbitrator shall hear the matter promptly and will issue
his decision not later than thirty (30) calendar days from the date
of the close of the hearings, or if oral hearings have been waived,
then from the date the final statements and proofs are submitted to
him. The arbitrator's decision will be in writing and will set forth
his findings of fact, reasoning, and conclusions on the issues.

SECTION 5: Grievance Procedure for Items not Covered Within the Terms of
This Agreement

The grievance procedure for matters not herein provided for, shall be in
accordance with existing articles of the City Charters, Chapter 9,
Grievance Procedure and Ordinances as the same may be amended during the
lifetime of this Contract.

ARTICLE 28
GRIEVANCE COMMITTEE AND REPRESENTATION

SECTION 1: The Locust Club Grievance Committee

The Locust Club Grievancg Committee shall consist of the President or his
designee by’w-rltten appointment, one member at large, and the grievance
representative who responded to or reported the grievance.

SECTION 2: Grievance Committee Release Time

Members.of this grievance committee shall be permitted to leave their work,
after first reporting to their respective units and commanding officers, for
the purpose of meeting with the Chief of Police, the Director of Labor
Rela{:lons, or any other representative of the City for the purpose of ad-
justing grievances and disputes between the Club and the City.
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SECTION 3: Club Representatives

The Club may have a duly elected Grievance Representative in each of the
following Units, Sections and Divisions of the Rochester Police

Department: Section A, Section B, Section C, Criminal Investigation
Division, Headquarters Section, Traffic Section, and Tactical Sectionm,

and any others selected by the membership of the Club at an annual election;
except that at no time shall the number of duly elected grievance re-
presentatives exceed ten (10). The City will be provided with a current
list of these representatives at all times. In the event of the absence

of a particular Grievance Representative, the Club may appoint an alternate
in the event a grievance arises.

SECTION 4: Representative Pursuance

A representative or alternate will be permitted to leave his work in

pursuance of a grievance, conditions permitting, as determined by the represen-
tative's commanding officer, during the representative's regular working
hours. If the representative's commanding officer determines that con-
ditions do not permit absence during that representative's regular working
hours, the grievance shall be pursued upon completion of the respresentative's
tour of duty.

SECTION 5: Release From Assignment

For the purpose of handling grievances as provided in the Grievance Procedure,
the representative will record his time and specify to his immediate superior,
the purpose of his activity before he leaves his assignment. Upon entering
the area of another commanding officer, he shall notify that commanding
officer of his presence and purpose.

SECTION 6: Restriction

While on leave of absence or sickness, no member of the Club may function
as a representative.

SECTION: 7 Representative With Grievance

Any representative having an individual grievance in connection with his
own work may ask.for an officer of the Club to assist him in adjusting
the grievance with the commanding officer.

ARTICLE 29
POLICE LABOR MANAGEMENT COMMITTEE
A Police Labor Management Committee shall be established for the purpose of
discussing at mutually agreeable times, matters of mutual concern, but not to
include amendment of this agreement. This Committee shall be limited to

no more than four (4) members of the Police Locust Club, one of whom shall
be the Locust Club President; and four (4) management members, one of whom
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POLICE LABOR MANAGEMENT COMMITTEE - (Cont.)

shall be the Labor Relations Director. The Committee must meet no less
than once every two months, at the call of the Labor Relations Director
or the Locust Club President, except by mutual agreement.

Any expenses pursuant to said meetings shall be equally borne by the parties
to this agreement.

ARTICLE 30
RESOLUTION OF DISPUTES IN COLLECTIVE BARGAINING

Disputes during Collective Bargaining shall be handled by the New York State
Public Employment Relations Board in accordance with the New York State
Public Employees Fair Employment Act and Article 14 of the New York State
Civil Service Law.

ARTICLE 31
GENERAL PROVISIONS

SECTION 1: Applicable Laws

It is understood and agreed by both parties that the benefits conferred
by this agreement are subject to the applicable provisions of law and to
the appropriation of funds by the City Council.

SECTION 2: Savings Clause

This agreement and all provisions herein are subject to all applicable
laws, and in the event any provision of this Agreement is held to violate
such laws, said provision shall not bind either of the parties, but

the remainder of this Agreement shall remain in full force and effect as
if the invalid or illegal provision had not been a part of this Agreement.

SECTION 3: Contract Modification

No amendment or alteration of this agreement shall be binding unless it is
in writing and signed by the City Manager and by a duly authorized represen-
tative of the Locust Club, Inc., as determined by the by-laws of the Locust
Club.

SECTION 4: Other Rules and Regulations

A1l rules and regulations of the Rochester Police Department not covered
in this contract shall be covered by the published Rochester Police De-
partment Rule Book and General Orders of the Police Department, and/or
Administrative Regulations promulgated by the City Manager.
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SECTION 5: Printing of Contract

The cost of printing this agreement in booklet form in the number of
1,000 copies and at a cost not to exceed $1,500 shall be borne gqually
by the City and the Union. Such printing shall be done by a Union
print shop having a Union Label.

SECTION 6: Police Vehicles

Police vehicles will be kept in good appearance and excellent mechanical
condition. Replacements will occur on a programmed basis.

SECTION 7: Lounge

The City will continue to provide a police officers lounge in the Public
Safety Building for members of the Unit subpoenaed to Court.

SECTION 8: Change in General Orders

The City agrees that any changes in the General Orders of the Rochester
Police Department which affect the working conditions of Police Officers
covered by this Agreement may be implemented after consultation with the
President of the Locust Club or his designated representative prior to
the effective date of such changes.

SECTION 9: Off-Duty Police Action

Appropriate police action taken by a member of the Department while off
duty shall entitle said member to all the applicable rights and benefits
of this contract and of Section 207-C of the General Municipal Law to
the same extent as if such action had been taken by said member while on
duty; provided, however, that this section of the contract shall not
apply where:

(a) such action occurs during any time said member is emplo}fed by any
person other than the Department if such action is within the scope
of such employment or is in furtherance or protection of the
employer's business or property; or

(b) such action is in violation of the rules and regulations of the
Department; or

(c) such action constitutes a violation of law or a crime. TT}e Chief of
Police shall have final authority to determine what constitutes
"appropriate police action'' within the entire context gf thlS.
section of the contract. Any dispute arising under this section of
the contract shall not be subject to the grievance and arbitration
procedure, but may be reviewed in an Article 78 Proceeding brought
by the aggrieved member.
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SECTION 10: Protection of Police Officers

If an officer is named as a defendant in a civil action, or is charged
or indicted in a criminal proceeding, as a direct result of activities
pursued by the officer in the discharge of his duties within the scope
of his employment, the City shall pay all reasonable and necessary legal
fees and court costs incurred by the officer in his defense of said actions
and proceedings, upon prompt submission to the Corporation Counsel of an
itemized hourly bill and receipts, provided that all of said actions or
proceedings against the officer are either completely dismissed or

are terminated by a verdict of acquittal or no cause for action. Any
disputes arising under this section shall be submitted to a Justice of
the Supreme Court for resolution.

ARTICLE 32

PUBLIC EMPLOYEES FAIR EMPLOYMENT ACT - SECTION 204 (a)

IT IS UNDERSTOOD AND AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION

OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL

NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE 33

RESERVATION RIGHTS

In the event additional funds become available from either Federal or
State grants made specifically for Police salary improvement, the Locust
Club shall have the right to re-open this Contract for negotiations on
the subject of Police salary improvements only and to the extent of the
availability of such funds.

ARTICLE 34
TERM OF CONTRACT

SECTION 1: Duration

This Contract shall be for a period of two (2) years commencing July 1, 1974

and ending June 30, 1976. This Contract shall automatically be renewed

from year to year thereafter, unless either party shall notify the other

party in writing not earlier than November 15th and not later than November 30th,
or as hereinafter provided for any renewal period of the party's intention

to change, alter, amend or terminate this Contract.
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SECTION 2: Negotiations (start)

It is understood and agreed that negotiations pursuant to the above
notice shall begin not later than December 15th, thereafter.

SECTION 3: Fiscal Year

The Official Fiscal Year for the City of Rochester is July 1st to
June 30th of the following year.

IN WITNESS WHEREOF, the parties have hereto caused this Agreement

to be executed by their duly authorized representatives.

FOR THE CITY OF ROCHESTER, NEW YORK

L Ol

Elisha C. Freedman, City Manager

FOR THE ROCHESTER POLICE
LOCUST CLUB

, President

October 23, 1974 Zq,;,/ . ayuﬁu\@

Date Richard V. Whalen, Jr., Director
Division of Labor Relations
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APPENDIX I

MEMORANDUM OF AGREEMENT

ROCHESTER POLICE LOCUST CLUB AND THE CITY OF ROCHESTER

POLICE SERGEANT IN THE CHIEF'S OFFICE

It is agreed by and between these two parties that the
negotiating unit presently recognized will be amended so as
to exclude from the negotiating umit the title of "Police
Sergeant'", limited only to that particular Police Sergeant
who presently and regularly performs services in the Office of
the Chief of Police.

. It is understood that the exclusion of this particular
title pertains only to the incumbent, a Mr. Williams, and to
any successor who may be assigned that duty in place of or
instead of Mr. Williams and who holds the rank of Police Sergeant.

) Further, the City of Rochester agrees that the particular
11‘1cumbent‘of the job title, which is excluded now from the unit,
will receive, at a minimum, the same salary and monetary benefits
as is provided to other Police Sergeants who are within the
negotiating unit, pursuant to contract with the Police Locust
Club or applicable sections of the Civil Service Law.

Timothy W. Hj

President i
Roches ter s Elisha C. Freedman

lice Locust Club, Inc. City Manager

February 27, 1974
Date
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GENERAL ORDER NO. 74-5
SUBJECT: Sick Leave Policy and Procedure

PURPOSE: To ensure that each member of the Police Department sick or injured
on duty receives medical attention as required.

To ensure that heart disease illnesses are promptly reported.

To establish policy and procedures governing sick leave for members
of the Police Department.

To continue the use of Sick Officer Contact Report, RPD 1073 REV 3/74;
Officer's Disability Report, RPD 1154; Weekly Sick and Injured Officer
Report, RPD 1153; Certificate to Return to Work, form 85.6 and
Doctor's Statement, form 85.7 REV 3/74.

I. GENERAL PROVISIONS

A. A member of the Department will report sick only when suffering from an
illness or injury that would prevent the performance of duty. He will not
feign sickness or injury; nor will he deceive or attempt to deceive any

physician, surgeon, commanding officer or other competent authority concerning
his physical condition.

B. "Sick Leave'" as used herein includes absence from duty as a result of
injury.
C. Injuries Incurred In Line of Duty While on Active Duty

1. Any member injured in the line of duty to the extent that medical
attention is required or absence from duty is apt to result, will seek
medical attention as soon as possible and will notify the police
physician at his earliest opportunity. Member's immediate commanding
officer will also be notified immediately.

2. The injured member will, as soon as possible, complete the 'Report
of Police Officer Injured" and forward with any additional required
reports through his commanding officer to his Division Commander.

This report will include all details regarding the injury and a copy
of this report will be placed in the member's personnel folder.

3. Members will comply with any instructions they may receive from
the police physician regarding the treatment of injuries.

4. Failure to comply with the preceding requirements may relieve the
Police Department and the City of Rochester of any responsibility for
medical bills incurred.

5. Bills for professional service by private medical or surgical
specialists rendered to members injured on duty will not be paid from
City funds unless such services are provided by express order of the
Police Physician. This rule will not apply to necessary first aid or
emergency services rendered in cases of injury in the line of duty.
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D. Responsibility of Commanding Officer of the Injured Member

1. Respond promptly to the scene and investigate the circumstances
of the injury.

2. Interview the injured member and witnesses.

3. Submit a report, in duplicate, of the injury through official
channels to the commanding officer of his division. This report will
be forwarded to the Persomnnel Management Unit through the Deputy Chief
of the Administrative Bureau where a copy will be placed in the injured
member's medical folder and personnel folder.

NOTE: It is imperative that the Personnel Management Unit receive
a copy of this report.

4. Notify the police physician if the injured member is unable to do so.

5. Notify the injured member's family, if necessary.

Sickness on Duty

1. Any member becoming ill during his tour of duty will immediately
notify his immediate commanding officer of such illness. The commanding
officer will consult with the ill member to determine whether he is

able to continue on duty and whether immediate medical attention is
required. The commanding officer may direct the member to seek medical
attention if deemed necessary.

A. When a member discontinues his tour of duty due to injury

or illness, he will be on sick leave and will be subject to all
the regulations of his sick leave article and applicable general
orders. However, discontinued days will not be counted as
absence from duty in determining loss of furlough due to absences
as a result of injury or illness.

B. If unable to report for his next scheduled tour of duty, the
i1l member will follow normal provisions for reporting illness off-
duty as specified in Section G. 1, below.

2. The City will not be responsible for bills rendered for medical
treatment arising from illness on or off duty.

Injury to Member Off Duty

1. Any member injured off duty and unable to report for his next scheduled
{.;gr of duty will report or cause to be reported such injury to Headquarters
it.

2. As soon as possible, the injured member will submit to his commanding
officer, a completed '"Report of Police Officer Injured." This report will
be forwarded through the chain of command to the Deputy Chief of the
Administration Bureau and a copy of the report will be retained in the
member's personnel folder and a copy in his medical folder.
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3. The injured member will notify or cause to be notified, the police
physician as soon as possible and will report to the physician for examina-
tion as instructed.

Illness Off Duty

1. In all cases when a member becomes ill off duty and is unable to
report for his next scheduled tour of duty, he will either personally
or by representative, report his unavailability at least one hour prior
to the start of his tour of duty to Headquarters Unit.

2. The sick officer must visit a physician of his choice by at least the
third day of his illness. This visit and any subsequent visits will be at
his own personal expense. This shall be reported on RPD form 85.7.

3. The medical diagnosis of his physician must be presented to the police
physician prior to the officer's return to duty for the officer to be
certified sick.

4. 1In illnesses of longer than 30 days, a Doctor's Statement, RPD form
85.7 must be submitted to the police physician, no later than three (3)
days after such 30 day period has elapsed.

5. In illnesses of longer than 14 days, if a member or employee is declared
ambulatory by his physician, he will'report bi-weekly on each pay day to his
Commanding Officer in person. At this time, he will complete a ''Sick
Officer Contact Report', RPD form 1073 which the Commanding Officer will sign
and send to the Deputy Chief of the Administration Bureau.

6. In instances where officers are repeatedly ill with minor problems
(sore throats, stomach disorders, diarrhea) his unit or section commanding
officer may require him to report to the police physician immediately on
his first day ill to be either certified sick or ordered to return to duty.

7. Failure to be certified ill by the officer's family doctor or the
police physician will be construed to mean the officer was in fact not ill
but absent from duty and subject to disciplinary action.

Heart Disease

It is imperative that any illness diagnosed as a heart disease or related

disease be promptly reported to the commanding officer of the Administration
Bureau.

I.

Illness While On Furlough

Members becoming ill or injured while on furlough to the extent that they

are bedridden or hospitalized for more than three days may submit a written
request to the Chief of Police to have their status changed from furlough

to sick leave for the period actually bedridden or hospitalized. Any such
request must be accompanited by a written statement from the attending physician
and such other proof of illness as may be requested. The granting of such
requests are at the discretion of the Chief of Police.
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II. SICK LEAVE

A. A member of the Department may be permitted up to six months of continual
sick leave, including regularly scheduled days off, for any illness or injury
not sustained in the line of duty. If unable to return to duty after this
period, his case will be reviewed by the Chief in consultation with the police
physician and one of the following determinations will be made:

1. Temporary termination from the payroll with reinstatement rights at ;
any time within one year.

2. Retirement from active service if so entitled.
3. Dismissal from the Department.
4. An extension of sick leave.

B. Any officer who has been ill or injured off duty six times within any
consecurtive twelve month period may in the discretion of the Chief of Police
be considered unfit for duty as specified in the Mmicipal Law 208D and
General Order 68-2 and permission to work part time shall be denied. Per-
mission to return to part time employment shall be at the discretion of the
Chief of Police.

C. Loss of Furlough

1. A member of the Department absent from duty on six or more separate
occassions or absent from duty for a total of 90 working days during any
calendar year as a result of illness or injury not sustained in the line
of duty, may forfeit furlough time for the next year in proportion to the
lost time at the discretion of the Chief of Police.

2. Commencing with the sixth instance, or after 90 days absent from duty
as in C-1, an officer will, at the discretion of the Chief of Police, lose
a furlough day for:

a. Each working day of his illness or injury on this occassion and;

b. And subsequent occassion up to a total amount of the furlough
time that he has accrued during this specific year.

NOTE: Between January 1 and January 15 of the year following the
excessive time off sick or injured, each officer so affected
will be notified of the mumber of furlough days lost.

EXAMPLE: If,during 1974, an officer was off the first time on January 15 and

16 for two days, no lost furlough time. If he was off on March 1 and 2, the

second time for two days, there is no lost furlough time. If he is off the ;
third time on June 1 and 2 for two days, there is no lost furlough time. If

he was off for the fourth time on August 1 and 2 for two days, there is no lost
furlough time. If he was off for the fifth time on August 15 and 16 for two

days, there is no lost furlough time. If he was off a sixth time on September 1, )
2, and 3 for three days, there are three lost furlough days. If he was off a

seventh time on November 1, 2, and 3 for three days, there are three more addi-

tional furlough days lost. If he was off for the eighth time on December 10 and
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11 for two days, there are two more additional days lost. Total lost furlough
days - eight. Assuming an officer is entitled to 18 furlough days in 1975,

in this example he will lose eight furlough days and only be entitled to ten
furlough days in calendar 1975.

D. The provisions of paragraphs A, B, and C immediately'p?eceding.do not
apply to any sick leave resulting from the line of duty injury or illness.

E. A member on sick leave is considered continually on sick leave and the
provisions of this order, including those of Section VI, will gpply until pe
returns to duty regardless of scheduled recreation days or holidays occurring
during such sick leave.

III. HEADQUARTERS UNIT RESPONSIBILITY

A. Complete '"Officer's Disability Report'" card form and forward to the.Po%ice
Personnel Management Unit where cards will be transferred to the physician's
office.

B. Notify the member's unit that an officer is report ill. This notification

will be made by phone.
C. Notify the Review Desk, who in turn will please the notice on the teletype.
IV. DUTIES OF THE POLICE PHYSICIAN

A. The police physician will assume the responsibility for the medical treatment
of any member injured or becoming ill in the line of duty:

1. When he presents himself at the office of the police physician.

2. If the member's condition does not permit hi§ reporting to the office
when the police physician is notified of such injury or illness.

B. The police physician will, on request of the Chief gf Police, review_the
records of officers who have had a history of repeated illness to determine the
validity of the illness as well as the officer's fitness for continued duty.

C. The police physician will, on request of the Chief, Deputy Chief of a Division
commander, visit at home or other place of confinement, a member of the depart-
ment for the purpose of treatment or medical evaluation of the member's condition.
He will submit to the Chief of Police, Deputy Chief or Division Commander a
written report of the results of such examination and evaluation.

D. He will certify the fitness of any member to return to either full or limited
duty as soon as he deems that member capable of returning to duty.

V. DUTIES OF COMMANDING OFFICERS

A. Tt is the duty of all commanding officers to ensure that any subordinate be-
coming ill or injured on duty receives medical attention as may be required.

B. It is the responsibility of commanding officers to see that the required sick
contacts (see D below) are made and proper reports are filed. Failure to make
contact shall be immediately investigated and the results reported to the Chief
of Police. Commanding officers will maintain accurate records of sick leave of
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every member under their command and are responsible for notifying the Chief
of Police of any member exceeding the sick leave limitations specified in
this order.

C. Section and Unit commanders will be required to submit the Weekly Sick
and Injury Report, form RPD 1153, to the Personnel Office and insure that
its contents agree with those of the Weekly Duty Rosters (RPD ADM 8-5) and
accurately reflect actual statuses. Sick days will be recorded on both
reports, when it would be a normal recreation day, as R/S.

D. The commanding officer or his designated representative of any member
absent on sick leave will contact the absent member on the second day of any
absence and submit a "Sick Officer Contact Report,' RPD form 1073 (REV 3/74)
through official channels to the Police Personnel Management Unit. In the
event the ill member returns to duty after a one day absence, the report will
be submitted with an appropriate notation on the day he returns to duty.

Regular contacts, not less than once each week, will be made with members
on sick leave and a "Sick Officer Contact Report'" will be submitted each time.
If it is known that a member will be absent on sick leave for an extended
period of time, the requirement for weekly contacts may be waived by the Chief,
Deputy Chief, or a division commanding officer but such waiver will not relieve
the commanding officer of the responsibility of notifying the Chief of a member
exceeding leave limitations as specified in paragraph B above.

E. Every commanding officer will be diligent in safeguarding the sick leave
privileges from abuse.

F. Each week the unit commanding officer will submit in the "Personnel Packet"
the Weekly Duty Roster, the Weekly Disability Report, Sick Contact Reports and
returned Sick Cards as outlined in Special Order.

VI. PROCEDURE ON RETURNING TO DUTY AFTER SICK LEAVE

A. Any member sick or injured, on or off duty, will report for limited duty as
may be authorized by the police physician.

B. Members returning to duty after sick leave will report to the police physician
for examination and written authorization to return to duty. If member has not
been examined and received authorization prior to returning to duty, he will
Teport to the physician at the earliest opportunity after returning to duty.

C. Any member who has been absent on sick leave will notify his commanding
officer or immediate superior in advance of returning to duty. Such notification
will be made as early as possible but in every case at least one hour before

the beginning of the tour of duty.

VII. MEMBER ON SICK LEAVE TO REMAIN AT HOME

A. Unless authorized by his immediate commanding officer, a member of the
Department on sick leave will not leave his residence or place of confinement
except for the purpose of obtaining medical attention or treatment. Any member
who must be moved from his residence to a hospital or other place for treatment ,
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will notify his commanding officer and will report in like manner when he
leaves the hospital or other place of treatment to return to his residence.
The commanding officers decision may be appealed to a higher command or
ultimately, to the police physician.

B. Any commanding officer charged with the responsibility of contacting
a sick or injured member and who is'unable to contact the absent member
at his residence or place of confinement will conduct such investigation
as may be necessary to determine the whereabouts of the sick member. If
his investigation fails to discover a satisfactory explanation for the
member's absence from his home or other place of confinement, the Chief
of Police will be notified in writing.

VIII. RESPONSIBILITIES OF THE PERSONNEL MANAGEMENT OFFICE

A. The Personnel Management Unit will issue the Weekly Disability Report
indicating:

1. The total number of days off this illness.

2. The total times ill this year.

3. The total days ill this year.
B. The Personnel Management Unit will maintain accurate recqrds qf sick
leave and will be alert to suspected cases of malingering which will be
reported to the Deputy Chief of the Administration Bureau.
BY ORDER OR:

Thomas F. Hastings
Chief of Police

39



GENERAL ORDER NO. 74-6
SUBJECT: Furloughs

PURPOSE: To establish procedures regulating furloughs of the sworn personnel
of the Police Department.

I. GENERAL REGULATIONS

A. Furloughs taken during any calendar year must have been earned during the
previous calendar year. - (Except by written permission of the Chief of
Police). )

B. For the purpose of computing time, furloughs are based on the calendar year.

C. In the event a member retires, resigns, or otherwise leaves the employ of
the Police Department, he shall be allowed to take all accrued furlough
days or be compensated in lieu thereof, up to a maximum of 40 days.

D. Members appointed or reinstated during a calendar year are not entitled to
any furlough during the year of appointment or reinstatement. The following
year they are entitled to furlough pro-rated in accordance with the terms of
current Locust Club Contract and time served during calendar year of appoint-
ment of reinstatement.

E. Seniority for the purpose of determining choice of furlough period will be
as defined in the existing Locust Club Contract.

1. For the purpose of this General Order, an interruption of service is
construed as the removal of the member's name from the roster of the
Police Department, for any period of time.

2. In the event a member completes five years of continuous service after
reinstatement, the original date of appointment will again become
effective for the purpose of furlough choice, less the actual time said
member was removed from the Police Department roster.

F. Length of Furlough

1. Length of furloughs will be in accordance with current Locust Club
Contract.

2. The Department will grant furloughs based on the number of years
service on January lst each calendar year as per agreement with the
current Locust Club Contract.

G. Loss of Furlough

A member of the Department, absent from duty on six or more separate
occassions or absent from duty for a total of 90 days during any calendar
year as a result of illness or injury not sustained in the line of duty,
may forfeit furlough time for the next year in proportion to the lost time
at the discretion of the Chief of Police.
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II. FURLOUGH SELECTION

A. There will be two (2) annual furlough periods insofar as the Police
Department is concerned. They are:

1. A restricted furlough period beginning on the Sunday following the
first Saturday in May and ending on the third Saturday in September.

2. The remainder of the year.
B. Restrictions
1. Police Officers

Number assigned to a Section, Unit, Number a}lowed on furlough
Squad or Office by Platoon: at one time:

1 to 12 inclusive
13 to 20 inclusive
21 to 29 inclusive
30 to 37 inclusive
38 to 45 inclusive
46 to 54 inclusive
55 to 60 inclusive

NO TS W

Individual furlough choices will be made in order of.sgn;ority among
the officers of individual platoons of the organization subdivisions.

EXAMPLE: Section C, 1st Platoon personnel would make choices in order of
seniority among personnel of that platoon only, as would the second and third
platoons. Based on the number assigned, the number of officers on furlough

- at any given time would be as follows:

Number Assigned: Number allowed on furlough at one time:
1st Platoon - 14 2
2nd Platoon - 16 2
3rd Platoon - 21 3

2. Sergeants

Sergeants will choose furloughs in order of seniority (date of appoint-
ment as Sergeant) within their assignment. The number of sergeants on fur-
lough at-any given time will be determined by their commandlng off}cer. No
sergeant's furlough may be taken at the same time as his Platoon Lieutenant.

3. Other Command Positions

(a) The Commanding Officer of the Patrol Division, Managemen? $e?vices
Division, Internal Affairs Division, and Criminal Investigation Division
will exercise control over the scheduling of furloughs for lieutenants and
Captains assigned to their divisions, sufficient to maintain an adequate
number of command persomnel on duty at all times.
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r
(b) There will be only one Staff Inspector on furlough at one time.

(c) Police Majors shall choose their furloughs as approved by
the Deputy Chief of Police commanding their respective bureaus.

GENERAL INSTRUCTIONS

Furlough Choice

Furlough choice is defined as a period consisting of one or more con-

secutive furlough blocs.

B.

Furlough Blocs - Minimum and Maximum

1. The minimum furlough bloc will be five (5) days, or one week with
recreation days included. Individual furlough days may be taken at any
time but at the convenience of the Police Department with permission of
the unit commanding officer.

2. All individual furlough blocs will begin on Sunday and end on the
following Saturday.

3. During the restricted furlough period, no member will be permitted
to take more than two consecutive five (5) day -furlough blocs with
recreation days added, without written permission of the Chief of Police.

(@) Request for such permission will be made on Inter-Departmental
stationery, directed the member's immediate superior, setting the
reason(s) the request is being made. After consideration, the
immediate superior will recommend approval or disapproval and for-
ward the request with his recommendation through the chain of
command. All superior officers, through whom the request passes,
will be required to recommend either approval or disapproval.

(b) The Chief of Police, after considering the request and all
recommendations, will approve or disapprove in writing.

(c) A1l persons anticipating or intending to make such request
are responsible for submitting the request not less than thirty
(30) days prior to the expected starting date of the furlough.

(d) An answer to the request will be rendered by the Chief of
Police or his designee not less than seven (7) days prior to the
expected starting date of the furlough.

4. When a senior member elects to exercise a choice of a furlough, he
will not be entitled to another choice of his remaining furlough time
until all other officers in the unit have exercised their first choice.

5. All furloughs must be taken within the calendar year due unless
otherwise authorized in writing by the Chief of Police (refer to III, B-3).
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6. Transfers

Those members choosing furloughs and being subsequently transferred
to another,unit, will have their furlough choice honored.

7. Furloughs may be cancelled by the Chief of Police for the purpose of
maintaining adequate coverage of police responsibilities during
emergencies.

Compensatory Time and Extra Recreation Days

1. During the restricted furlough period, no time due shall be added to
any furlough.

2. During the remainder of the year, compensatory time, extra recreation
time, or additional furlough days may be added to a furlough provided that:

(@) It does not interfere with the furlough of another, and

(b) That written permission is granted by the commanding officer
of the member requesting the additional time.

BY ORDER OF:

Thomas F. Hastings
Chief of Police
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